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SOUTH WEST BAPTIST ASSOCIATION 

Regional Minister/Team Leader Vacancy  

 

 

Introducing SWBA 

 

Our Family of Churches 

SWBA is a family of around 95 churches covering Cornwall, Devon, south Somerset and a small part    

of Dorset. SWBA churches come in all shapes and sizes, and are found in city centres, housing estates, 

suburbs, villages, rural and coastal areas. 

We are a diverse family, but what we have in common is the broad Baptist basis of our church life, and 

the desire to share the gospel message with our local communities. 

 Our churches are there to tell people the good news that Jesus changes lives. SWBA is there to 

support, encourage and enable them in this task. 

 

Our Association 

As an Association we are known for the warmth of our relationships with our churches.  We believe 

that building warm, positive relationships with our churches and ministers must underpin everything 

else we seek to do, and it has long been a priority for us.  We are therefore looking for someone to join 

our team who not only has the ability to build good relationships with individuals and groups of all 

ages, but who would consider this to be a priority which underpins all other aspects of their work and 

ministry. 

This is a great time to join SWBA.  We are a vibrant and outward-looking Association with a genuine 

sense of inter-connectedness, belonging and community.  Our churches are engaged in outreach, 

mission and serving their local communities in innovative and creative ways.  There are great 

opportunities here for a wide and varied ministry as part of a small but dynamic team.  Our staff and 

volunteers are committed and intentional about working closely together – no lone rangers here!     

We are looking for someone to join that team in 2016 as Regional Minister/Team Leader. 
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The Role 

In broad terms, the role and purpose of the Regional Minister/Team Leader role is two-fold: 

 

1.  To serve as a Regional Minister in the south west area 

2.  To serve as the identified leader of the SWBA staff team and of SWBA as an organisation 

 

1.  As Regional Minister you will travel widely throughout the Association, being a visible presence 

wherever possible, an advisory friend where needed, and offering support in all kinds of situations and 

issues.  This will include: 

 working with and churches of all sizes in a wide range of development and missional activities, 

thinking creatively to find solutions and offer practical encouragement and support 

 advising and assisting churches and ministers through times of significant difficulty (shared with 

the other Regional Minister) 

 in line with other staff members there will be specific projects and areas of work for which you 

will take lead responsibility - these will be agreed between the team after appointment 

 

2.  As Team Leader you will provide strategic and spiritual leadership, and vision and direction for the 

Association, identifying needs, gaps and opportunities, discerning the Spirit’s guidance and enabling 

the team and trustees to formulate this into a plan of action.  This will include: 

 offering spiritual leadership to our churches where invited, and offering spiritual wisdom and 

discernment in all situations 

 encouraging and enabling mission in every situation: welcoming and embracing all forms of 

mission from the inherited models to the newest approaches, and ensuring that mission 

remains high on the Association’s agenda at all times 

 team working: leading the team, line managing and developing the other members of staff, 

upholding the strong sense of community and collaborative working that currently exists both 

within the team and more widely 

 national and ecumenical working: maintaining strong working relationships with colleagues 

from the wider Baptist family around the country and from other denominations in our area 
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Person Specification 

The person appointed will be: 

 an accredited Baptist minister, experienced in local church ministry within the Baptist family, 

able to relate to churches of all shapes, sizes and contexts 

 a collaborative leader, able and willing to work closely with a range of people including those 

with differing perspectives 

 an innovator, bringing fresh vision to inspire and lead the Association, able to initiate and 

manage improvement and developmental processes including change management 

 a bridge-builder and problem-solver, able to deal with people of all types with wisdom and 

sensitivity in a wide range of situations 

 a community-builder, developing further the growing sense of identity and community within 

our Association 

 an encourager of spiritual and vocational development and accountability, recognising the 

importance of this in ministry for self and others  

 a humble and imperfect disciple who is committed to the continued shaping and development 

of their own faith, calling and spirituality, seeking the guidance and help of the Holy Spirit in all 

things 

 

The person appointed will have: 

 a proven track record in leadership, able to lead and manage a team, build relationships and 

earn the respect of all 

 excellent communication skills both written and verbally, with the ability to effectively lead 

worship and preach, and a competence with current technology  

 financial awareness; able to understand church accounts at a basic level and also the financial 

affairs of the Association 

 safeguarding awareness; familiar with the BUGB Safe to Grow policy and guidance on the 

wellbeing of vulnerable adults, and the importance of these in local church life 

 interest in and commitment to the Baptist family nationally, willing to play their part and give 

time and energy to national as well as local Baptist life 

 the ability to organise a varied and demanding workload, managing their own time well, and 

able to prioritise and delegate tasks where appropriate  

 a flexible approach, willing to travel widely and to be fully committed to this role as a calling, 

working long and unsocial hours at times, including weekend working where required 

 a full driving licence and their own car available at all times (all mileage will be reimbursed at 

HMRC rates) 
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Remuneration 

 

This will be based on BUGB’s standard recommended package for Regional Minister/Team Leaders: 

1.4 x standard stipend plus housing 

 

 

 

How to Apply 

The closing date for applications is midday on Monday 21 September 2015. 

Please download the application form from our website www.swbaptists.org.uk 

 

If you would like a conversation about the role or your application, please contact our Chair of Trustees 

Mr Mike Law 01752 224012 or mike@christianresources.org.uk  

If you have a question of a practical nature about the application form or the interviews please contact 

Chris Fry 01392 433533 chris@swbaptists.org.uk  

 

Interviews will be held on Friday 2 October. 
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